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Payday filing for employers – more 
detail 



Why we’re transforming tax administration 



2016/17 2017/18 2018/19 2019/20 2020/21 

Release 1 – Feb 
2017 

 
 GST improvements 

 
 NZ Business 

Number 
recognition 
 

 Digital registration 
for migrants and 
company entities 

 

Release 4 – timing 
tbc 
 
Subject to 
legislation 
 Changes to 

investment 
income filing 
(mandatory) 

 
Making it easier to 
manage:  
 KiwiSaver 
 Student Loans  

 
 

Release 5 –timing 
tbc 
 
 Customers able 

to see all their 
information in 
one place 
 

Making it easier to 
manage: 
 Child Support 

 
 

Stage 1 
Enable secure 
digital services 

Release 2  - April 
2018 

 
 AIM (provisional 

tax) 
 Automatic 

Exchange of 
Information 
 

Subject to legislation: 
 Payday reporting 

(voluntary) 
 
Making it easier to 
manage: 
 Withholding taxes 
 Fringe benefit tax 
 Gaming machine 

duty 
 

Release 3 – April 
2019 
 
Subject to legislation 
 Payday reporting 

(mandatory) 
 Reduce PAYE 

electronic filing 
threshold 

 Changes to 
investment income 
filing (voluntary) 
 

Making it easier to 
manage: 
 Income tax 
 provisional tax 
 Imputation taxes 
 Working for 

Families 
 Independent 

earner tax credit 
 

Stage 2 
Streamline tax 

Stage 3 
Streamline social policy 

Stage 4 
Complete the future 

revenue system 



Release 2.0 - effective as of 17 April 2018 

• Changes to navigating myIR. 

• Payday reporting 

   Voluntary from April 2018 

   Mandatory from April 2019. 

• Withholding Taxes, Fringe Benefit Tax and Gaming 

Machine Duty moving to the new tax system. 

• Accounting Income Method (new provisional tax 

option). 

• Automatic Exchange of Information – sharing 

information to combat global tax evasion. 

 



Introducing myIR: ‘My business’ 

 

 



• No longer an EMS, instead you submit an 
Employment Information (EI) file.  

• Additional information required: 

 ESCT, pay period start and end dates, 
pay cycle at employee line level, and 
payday date in the header. 

• Whether you pay your employees weekly, 
fortnightly or monthly, you will need to 
send the Employment Information 
within two working days after each 
payday. 

• If you are filing by paper, you will have 
10 working days to submit your 
Employment Information. 

Payday filing: integrating Inland Revenue requirements into 
employers’ payroll processes and software. 

Payday filing - what is different for an employer? 



• The intent of the Employee Details is to 
replace IR330, KS1 and KS10’s. 

• Additional information required 
includes start and end date and contact 
details . Also date of birth if available. 

• You need to file the Employee Details 
on or before your new employee’s first 
payday. 

• For departing employees, you should 
report when they come off your payroll. 

In addition to the Employment Information file, you will need 
to provide Employee Details. This captures your new and 
departing employee information, or changes to employee 
information.  

Payday filing - what is different for an employer? 



• Payment dates and methods remain the same.  

• Three ways of filing: 

  direct from software 

  by file upload in myIR, or 

  onscreen in myIR. 

• Must file electronically if PAYE/ESCT $50k or more. 

• Remember you will have 2 working days to file if 
you file electronically and 10 working days if by 
paper.  

• Amendments or Adjustments 

 Ability to amend previously filed Employment Information 
online. 

 
 

 

Payday filing – how will it work? 



Introducing myIR and ‘Payroll Returns’ 



Introducing myIR and ‘Payroll Returns’ 

 

 



 

• No change to the type of occupations that fall under 
schedular payment obligations. 

• You can report either as part of your regular payroll or 
twice monthly. 
 Payments made from 1st to 15th of month must be reported within 

2 working days after the 15th. 

 Payments made from the 16th to end of the month must be 
reported within 2 working days after the end of the month. 

• Shadow payrolls have a deferral period of 20 days added 
to give you more time to calculate obligations and meet 
reporting requirements. 

Schedular payments and shadow payrolls 



• Effective 1 April 1 2017, employee share scheme (ESS) 
benefits are required to be reported in the EMS. 

• Employers need to include the taxable value of the benefit 
for each employee who receives a benefit.  

• Deduction of PAYE withholding is optional, but must be 
reported. 

• From April 2018, reporting of ESS benefits has been 
impacted by: 
 Move to payday reporting – this will take effect when the employer 

elects to report on a payday basis before or on 1 April 2019. 

 Reporting under a new ‘ESS’ tax code on your Employment Monthly 
Schedule/Employment Information. 

Employee share schemes 



 

• Employers have the option to treat holiday pay paid in 
advance: 
 as a lump sum as if it was paid over the pay periods to which the 

leave relates, or 

 as an extra pay. 

• Reduces risk of employees being overtaxed because of 
extra pay. 

• Works best with payroll software, so not compulsory. 

Holiday pay changes 



Filing requirements 

• Why does IR need this information more frequently? 

• I only employ one other person.  Do I need to payday file? 

• I pay one-off (ad hoc) pays three times in a week. Does that 

mean I have to file three times a week as well? 

• What happens over Christmas time?  Can we file in advance 

before we go on holiday? 

• I have a group of employees who are paid monthly and 

another paid fortnightly.  How will this work under payday 

filing? 

 

 

 

 
 

 

Payday filing – common questions 



Information 

• Date of birth 

 What do you mean by ‘DOB – if available’? 

 What if we don’t collect DOB information? 

 Should we let our employees know about this? 

• Do I need to maintain ‘contact details’ in the IR system? 

• Do I need to submit a nil return? 

• Can I pay when I file? 

 

 
 

 

Payday filing –  more common questions 



• Not compulsory until April 2019 

• Talk to your software provider 

• Call us on 0800 377 772 to opt in 

• File final EMS 

• Set up necessary delegations in myIR 

 

 

 
 

 

Payday filing – what do you need to do? 



 
 

 

• Keep up to date at 

www.ird/govt.nz/mybusiness 

• Follow us on Twitter, Facebook and LinkedIn 

• Ask your Community Compliance or Large 

Enterprise Contact 

• Email your questions to 

IRTransformation@ird.govt.nz 

• Watch out for our marketing material 

• Free webinars, information/registration at 

cchlearning.co.nz 

• Next webinar 28th May 

 
  

 

Follow us or get in touch 


